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	Citation
	Purpose/Question
	Subjects/Data 

Analysis
	Main Findings
	Conclusions

	Rosenbloom, J. S. (2011). The handbook of employee benefits: Health and group benefits. New York: McGraw-Hill.
	To provide a reasonable procedure that can be used in providing the relevant benefits for the health workers and motivate them
	Questionnaire of reaction of all the 200 participants of the study.
Analysis of feedback from the health workers on their view regarding voluntary benefits 
	196 health workers in the stations argued that it is important for the health facility to consider their effort and reward them. The health workers stated that they were not satisfied with the way the health facility takes care of their personal needs such as health insurance needs (p.290).

The workers were concerned with the rationale in which the health facility choices the workers who benefit from the voluntary services. The participants claimed that the process is not fair and everyone ought to be considered in the process.
	The feedback is that the health facility should come up with a procedure that is fair and just in offering voluntary services. 
When the procedure is just, it helps in recognizing talent, ability, and needs of all the health workers. The procedure should motivate employees but not discourage them (Rosenbloom, 2011).

	Staff, I. M., Field, M. J., & Shapiro, H. T. (2013). Employment and Health Benefits: A Connection at Risk. Washington: National Academies Press.
	To give a proposal to employers on the strengths and the limitations of employment-based health benefits. 
To engage the policy makers, health regulators, trade associations, decionmakers and mangers.
	Opinion survey was conducted to determine the Employment-Based Health benefits and related issues. The 100-capacity participant meeting was held in conjunction with the project.   
	The main finding of this study was that the accomplishments of modern medicine highly depends on the voluntary system of employment-based health benefits (p. 300). 
Better health care can help achieve and improve monitoring of health care. Participation decision based on risk should be used to determine the voluntary benefits for the workers.  
	It is important for high-risk worker to get enrolled in voluntary services such as health insurance. Advanced selection is important for employer-sponsored voluntary services. Risk categorization should also be considered when trying to offer voluntary benefits to the workers (Staff, et. al, 2013).

	Butler, R. J. (2018). The economics of social insurance and employee benefits. Boston: Kluwer Academic.
	To understand the benefits of voluntary services that are provided by the employer such as paid sick time, disability benefits.
	A questionnaire of reaction was developed and subjected to workers of a healthy facility. The workers provided their view on the benefits they get from voluntary services provided by the organization.
	The workers appreciate that the voluntary benefit programs are incentives. However, is important for the health care organization to have both social and company policies that guide the human resource on how to offer the voluntary services. Voluntary services enhance productivity among the workers. For example, on job training can help in building capacity of the employees.
	It is important for the health care facility to consider investing in employee demands. When employees are taken care of, the factors of production such as labor and raw materials are capable of generating output. Human capital investment are realized, as a flow of labor services and well taken care of workers are most likely going to perform. 

	Reilly, D. J., & New York University Conference on Labor. (2010). Employee benefits and executive compensation: Proceedings of the New York University 59th Annual Conference on Labor. Austin: Wolters Kluwer.
	The question about the text is whether employment law can be used to provide employee benefits efficiently.
	The study took place in the New York university conference labor to study the effects of Employee benefit and executive compensation laws.
	Employee benefits can be well implemented with the use of policies and laws. This process should be done through a system, which is well structured.
	In conclusion, Millions of Americans lack the basic health insurance and the cost of the employer-provided coverage continues to skyrocket for both the employer and the employee. In recognition of the growing importance for employee benefit  and the executive compensation issues, there is need for a system to smoothen the process. 

	Rosenbloom, J. S. (n.d.). The handbook of employee benefits: health and group benefits. New York: McGraw Hill, 2011.
	What is the importance of legislation to voluntary benefit plans?
	This study was carried out online to understand the benefits of using technology  to provide e-benefits
	It is easier to provide voluntary benefits with the use of technology. This should be incorporated with the legislation and a reflection of today’s hot issues such as retirement, cost of prescription drugs etc. 
	In conclusion, the modern day society needs a complete analysis of the current economic and social status in order to provide the right and affordable voluntary benefits. 


Compare the various findings in your five sources. 
What do the studies have in common? 

The studies provide a scenario in which voluntary benefits should be awarded to the worker and the consideration that ought to be met. It is important for both the worker and the employer.

How do they differ?
They differ in the concept. For example what should be done to implement the voluntary benefits, the strategy and the system put in place. 

 Connect the literature to your research question. How will your research project depart from or add to what has been said in your five sources?
My research will add on current issues experienced in the health care organizations as presented in the five articles. 
